The 6 monthly Yorkshire Deanery supplementary ‘formative’ Educational Supervision   

Name:



Current Post:
Prior Posts:
Twice during ST1 and once during ST2 GPSTs have to take part in a supplementary education supervision meeting (Yorkshire Deanery Guidelines – applies from Aug 2011).  The supplementary Educational Reviews soon after ST transition and six months later (usually the March and September reviews) are more qualitative than the statutory RCGP Educational Reviews. At this review your Educational Supervisor explores how you're settling in, the educational environment, educational theory and how it applies to you and your e-portfolio, advice on your PDP and how you might demonstrate the outcomes. These are uploaded as a 'Professional conversation' BUT NOT entered into the formal e-portfolio 'Review section'.
How’s it going?

	1. Review their experiences of the current post

2. Review of their ‘reflections on their last post’

3. Review any personal problems



	


Curriculum Coverage 
Has the coverage of the curriculum to date been satisfactory?
	1. Comment on the breadth and depth of curriculum coverage for their stage of training.
2. Check that their curriculum matching and therefore their curriculum coverage is valid.



	


On which areas of the curriculum does the trainee now need to focus their attention? 

	The areas requiring attention and how they might achieve them e.g. e-modules, courses, reading, attending outpatient clinics.



	


Skills Log Comments 
Has the coverage of the skills/competencies to date been satisfactory?
	1. Review OOH session numbers, type & feedback

2. Comment on the number & validity of DOPs.

	


On which skills/competencies does the trainee now need to focus their attention?

	Comment on how, where and when they may address any issues identified above



	


Quality of Evidence Presented
Has the quality of evidence presented to date been satisfactory?
	1. Review the comments of their clinical supervisor

2. Review their MSFs, PSQs

3. Review their COT, Mini-CEX & CBD competency mapping forms

4. Review their HDR attendance spreadsheet

5. Assess the quality of the learning log – does it demonstrate reflective practice?

6. Comment on PDP use.

7. Comment on their e-portfolio use (breadth, depth etc of e-portfolio domains).
8. Comment on their NOE (Presentations, reflection on post, SEA, audit etc).

9. Have they completed an e-portfolio entry ‘reflection on their last post’?



	


How can the Trainee improve the quality of evidence presented?

	Comment on how, where and when they may address any issues identified above

Also review any Educator’s Notes within the e-portfolio

	


Comments & feedback from the Educational Supervisor
	Recommendations for tackling issues relating to the post

Recommendations for tackling personal problems

Are they on track for MRCGP?

Summary of key recommendations re issues relating to curriculum coverage, DOPS, PDP use, e-portfolio use and their COT/CBD/MSF etc assessments.


	


Agreed Learning Plan

	Entered for AKT or CSA Y/N?

Planned or potential courses?

Simple Measurable Achievable objectives 

Consideration of APE posts in ST1/2 GP placements
Consideration of the 2 cycle audit necessary for CCT



	


---------------------------------------  Cut Here  --------------------------------------------------

UPLOADING INSTRUCTIONS:
1. Educational Supervisor: Fill this form in electronically, save it and e-mail it to the Registrar. Save a copy for yourself. 

2. Trainee:
· Log in; click “learning log” then “professional conversations”.  Don’t select any curriculum headings. 

· Enter the date of the session. 

· Under “what were the circumstances of the conversation” enter “EDUCATIONAL SUPERVISION ST3 POST1” for example (take note of the format).  

· Click “save event”.  

· At the bottom click “browse” and locate your saved educational supervisor’s completed Word file. 

· Click upload file – wait for it to upload.  

· Finally, at the top of the page, click “share record” so that others like the Yorkshire Deanery, Trainers and Educational Supervisors can access it if they need to. 
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