Educational Supervision

GP Specialty Trainees (GPSTs) during the ST1, ST 2 and ST3 have to take part in  education supervision meetings (Yorkshire Deanery Guidelines). However, it is the May and November meetings which are the RCGP statutory meetings and the ones which are of critical importance with respect to possible ARCP review. These tend to be more summative, looking at whether you are on track for MRCGP in terms of your assessments, PDP and the breadth and depth of your e-portfolio log entries. These are recorded in the 'Review section' of the e-portfolio. 
The March and September reviews are more formative, looking at how you're settling in, the educational environment, educational theory and how it applies to you and your e-portfolio, advice on your PDP and how you might demonstrate the outcomes. These are uploaded as a 'Professional conversation' BUT not entered into the formal e-portfolio 'Review section'.
	ST stage of Training
	Supplementary
by Sept 30th
	Statutory RCGP by Dec 31st
	Supplementary
By March 31st
	Statutory RCGP by May 31st

	ST1
	Yes
	Yes
	Yes
	Yes

	ST2
	Yes
	Yes
	Not required
	Yes

	ST3
	Not required
	Yes
	Not required
	Yes


Your allocated educational supervisor will be supporting you throughout all three years of your training. 
Please note that your education supervisor is a different person to your clinical supervisor and that you have the responsibility for ensuring completion of both your educational supervisor reports and clinical supervisor report.
The Educational Supervision meeting

It is important that you (the trainee) prepare for these meetings ensuring you have fulfilled the minimum MRCGP requirements and have mapped your CBD and COT competencies demonstrated since the last statutory supervision meeting (see downloads). 
At these meetings the trainee and their educational supervisor will consider how the Trainee is coping, the educational value of the post, their progress in the last 6 months, their development of competences overall and the results of their assessments. The e-portfolio will be reviewed to identify if the Registrar is on track for MRCGP.  The Educational Supervisor and Trainee will review the Trainee’s personal development plan in the light of progress and assessments undertaken and consider whether any alterations or additions are required for the following six month period. 
For the final review AKT, CSA, CPR and AED certification, ‘out of hours sessions’, educational and clinical reviews and ARCP panels and their outcomes will also be considered.
Things a Trainee must bring to the Educational Supervision meeting

· The completed COT or Mini-CEX competency mapping form. 

· The completed CBD competency mapping form. 

· Your Half Day Release attendance spreadsheet . 

· Also you must ensure completion of your Clinical Supervisor's Report at the end of every post or prior to the summative (May & Nov) Educational Supervision meeting - whichever is the sooner.

 

The e portfolio states:

“The purpose of the review in the e portfolio is to facilitate a discussion with the trainee about the extent to which the RCGP curriculum has thus far been covered. 
Clicking on a curriculum statement heading will bring up all related portfolio entries. The absence of entries relating to a given curriculum area may not necessarily infer a lack of coverage but flags up the need to discuss how this area is being or will be addressed.

The e portfolio evidence screen displays a summary of skills attained and DOPS assessments performed. Each of the mandatory skills must be successfully assessed by DOPS at a level of “meets expectations” or above. Optional skills should also be assessed by DOPS in order to demonstrate the trainee’s competence to others in the future. 

In addition to DOPS, trainees are also asked to record their own level of competence for each skill and add an optional comment. Educational supervisors should ensure this self-rating is congruent with the results of the DOPS performed. Trainees are also asked to self-rate against the twelve professional competence areas. Exploring the self-rating is a useful starting point for the review discussion.

All workplace-based assessment tools and validated log entries are tagged against their relevant professional competence areas. Clicking on a competence area will bring up a summary of all the recorded evidence that relates to this area. Educational supervisors are asked to make an “evidence –based” judgement about the progress of the trainee in each of the twelve areas. 
Certificates, such as CPR courses, should be validated by the educational supervisor in the e portfolio. 
The statutory May & November Reviews are only visible to the deanery administrator once the Registrar has ‘accepted’ the report in the e-portfolio – so this must be done as soon as your educational supervisor has completed it! The supplementary May and September reviews do not require this.
There are 3 possible levels of outcome within the educational supervisors report to the Deanery:-

· Satisfactory progress

· Panel review requested i.e. some ill defined concerns, insufficient evidence 

· Unsatisfactory progress

If concerns have been expressed it may be inappropriate for the educational supervisor to develop the trainees learning plan and under these circumstances this may be left to the panel.
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