Sick Notes

· No longer called sick notes – Statement of fitness for work. 

· Replaced Med 3 and Med 5 in April 2010. Main difference is the option for amended duties / work place adaptations.

The process:

Day 1-7 (includes weekends, BH’s, non-working days) no need for SFW. Employer may ask patient to self certify. Usually have their own forms, but can download form SC2 from www.hmrc.gov.uk
Day 8 onwards – employer may request SFW, but depends on individual company policy. 

Maximum duration of the 1st note is 1 month

In the first six months of illness – can only issue a maximum period of 3 months at a time.

After the first six months – any clinically indicated amount of time can be used.

Facts about the SFW:

Always free from NHS doctors

Can only be completed by a doctor

Can be used to claim benefits

Only 2 choices – not fit for work or may be fit for work (with amended duties etc)
Not binding to employers – it’s only advice

If employer cannot make the suggested changes, valid as a not fit for work note. No need for another SFW.

Patients can return to work earlier than stated on the form – no need for another SFW. No option for “fit for work” on the form.

Can be issued without seeing the patient:

· Telephone consultation

· Written report from another healthcare professional (not necessarily a doctor)

Can be issued on the day of assessment, a date after the assessment if you judge it would have been reasonable to issue it at that time, or based on a written report.

Advice on completing the form:

Give as accurate a diagnosis as possible, unless harmful to the patient’s wellbeing or would compromise their position with the employer. You can agree with the patient to use a more generic diagnosis. 

When recommending amended duties etc, be as general as possible, unless you know something about occupational health. The employer knows more about the workplace than we do! 

Use the free text space to comment on specific aspects of the diagnosis affecting work, or to recommend occupational health assessment. 

Occupational health assessment is useful in complex cases or where work is contributing to the sickness. 

Beware of disclosing confidential information without consent.

Sick Pay

Two types:

1. Employers often have their own scheme, known as company, occupational or contractual sick pay

2. Statutory sick pay

Company sick pay is variable, can be discretionary, can be anything that doesn’t fall below the legal minimum.

Statutory sick pay available as long as:

· Sickness for at least 4 days

· Average weekly earnings at least £102

Standard rate is £81.60 per week. Payable for up to 28 weeks.

If you don’t qualify or SSP ends, employer gives you form SSP1. This enables you to apply for Employment and Support Allowance (ESA).

Overview of ESA

Has replaced incapacity benefit. 

Aim is to get people back to work

Provides financial support for people unable to work due to illness or disability

Majority of claimants undergo medical assessment shortly after claiming. 

Everyone, except the most severe cases, is required to engage in a programme of work-focussed interviews and develop a work-related action plan.

The most severe cases join the Support Group and are exempt from the interviews. They can voluntarily opt in if they want to return to work. 

The assessment:

Lasts 13 weeks. 4 parts to it. Carried out by Atos Healthcare professionals. 

GP’s may be asked to fill out form ESA113 – in cases where the added info may mean the patient doesn’t need a face to face assessment.

Atos healthcare professionals may ring for info. DWP states that consent has been given by the patient in the claim process, so no need to get their permission to disclose info. 

GP’s may be asked to complete DS1500 form, if the patient is terminally ill with life expectancy of <6months.

PAGE  
1

