Trainers Workshop 11 September 08 skills session summary: learning log entries

The first part of the session involved reviewing six real learning log entries and grading them from ‘best’ to ‘worst’.

Following discussion the following lists were developed:

The functions of a learning log
· To act as an electronic note book in which to record events/learning/learning needs in a contemporaneous manner

· To encourage and record reflection on events, feelings and learning 

· To record learning needs

· To encourage a method of life long learning

· To allow planning of learning both by trainee and trainer

· To provide ‘pump-priming’ for the PDP

· To provide information for Educational Supervision

· To provide evidence of curriculum coverage

· It is a component of WPBA and will be assessed by an ARCP panel

Features of a good learning log entry
· The entry is concise. Evidence of use a ‘note book’ rather than a ‘text book’ (documents and links can be attached electronically rather than typed out)

· Plan of action or learning is stated

· Learning needs identified are expressed in SMART form (specific, measurable, achievable, realistic and time-limited)

· The chosen curriculum linkage is correct

· The entry provides evidence of reflective practice

The optimum number of entries per week is difficult to define but 4 per week seems to be a reasonable target.

Trainers are reminded that they should be reading trainees learning logs on a weekly basis and giving feedback on quality and curriculum linkage. The trainee cannot forward appropriate entries to their PDP until the entry has been marked as read.
