OCCUPATIONAL HEALTH

Roles of an occupation health physician:
· regularly visit workplace, assess physical/psychological aspects of work environment and advise on provision of safe and healthy conditions

· promote compliance with relevant health and safety legislation
· help develop policies, practices and cultures that promote and maintain the physical, mental and social wellbeing of all workers
· assess fitness of individual job applicants and workers for specific tasks i.e. ensuring a good fit between applicants and job; recommending suitable adjustments to enable a person to undertake the work they have been selected to perform safely and effectively; considering any health issues or disabilities they may have (Disability Disc Act)

· monitor health of workers who are potentially exposed to hazards at work through health surveillance programmes
· analyse data from surveillance programmes using epidemiological methods to identify trends in worker health and recommend any remedial measures necessary to improve worker health
· advise employees and employers regarding work-related health issues
· assess potential cases of occupational injuries and illness i.e. investigating, managing and reporting individual cases appropriately and establishing if this is a single case or if there is wider incidence
· manage immunisation programmes for workplace biological hazards and for business travellers
· case manage workers who are on sick leave, working with other health professionals to ensure the earliest return of functional capacity and return to work
· recommend suitable alternate work in circumstances where a worker cannot perform their normal job, either temporarily or on a permanent basis
· determine whether employees satisfy the medical criteria for ill-health retirement under the terms of the relevant pension fund rules
· ensure people have the necessary health information to undertake their work safely and to improve their own health
Being an occupation health physician:
· May be specialist i.e. MFOM/FFOM or generalist i.e. DFOM

· Can be employed in-house, by a 3rd party occupational health provider under a contract or be self employed

Occupational health clinical records:
· Confidential documents; access to them by personnel outside the occupational health department is only allowed where the worker provides written informed consent, unless exceptional circumstances arise, eg where there is a grave risk of serious harm to others, or where ordered by a competent Court or Tribunal
Resources: 
· The Occupational Physician: Guidance for specialists and others practising occupational health (January 2009) http://www.bma.org.uk/employmentandcontracts/3_occupational_health/
then click on link for Occupation Physician booklet
· Faculty of Occupation Medicine www.facoccmed.ac.uk
· Health and Safety Executive www.hse.gov.uk
· NHS Plus – Health at Work www.nhsplus.nhs.uk
· Society of Occupation Medicine www.som.org.uk
