Pennine Policy on ‘moonlighting’ i.e. additional paid medical work outside contractual obligations during GPST training

In order to do additional work those GPSTs in practice will need to
obtain the consent of their trainer and educational supervisor. This is
specified in the BMA GP model contract, which also states that such additional
work "must not compete with the trainer/educational supervisor’s practice or
impinge on your contracted duties with the practice, or upon your GP vocational
training. “

Hospital contracts allow locum work provided there is not a breach of the EWTD.

All doctors must adhere to the EWTD and additional work may easily jeopardise this for full timers. Part timers are not likely to breach the EWTD but we have come to
an agreement with them that they train at less than full time and extra work
will break the spirit of this agreement.

WPBA, the e-portfolio and nMRCGP exams demand considerable time and effort from GPSTs and extra work on top of a full time workload would usually impinge upon their performance in the post and/or their ability to learn. The Deanery view is that additional paid medical work outside contractual obligations during GPST training is to be actively discouraged, so that GPSTs can focus on their training.

Our responsibility as Programme Directors is to ensure that the workload and education balance for GPSTs puts them in a position to complete GP training and progress to CCT whenever possible within the current three-year programme.

