The GPST condensed curriculum

Utilising the broad principles of the GMC’s Good Medical Practice the curriculum defines the core knowledge, skills and attitudes that a GP Registrar have to attain by the end of their training in order to become a competent GP. It is therefore an essential document for GP Registrars, Trainers, Educational Supervisors and the ARCP panel members.

The curriculum is made up of thirty-two statements which cover the clinical topics, professional and managerial responsibilities which a competent GP has to master. It is more than a syllabus as it provides explanation of it inclusions, advice about how it may be taught and potential educational resources to meet the learning needs.
Left click on the statement headings below and explore the domains of the 'statement' to find out what it means and how you might achieve it.
	1 
	Being a General Practitioner 
	  
	10.1
	Women's Health 

	2 
	The General Practice Consultation 
	  
	10.2 
	Men's Health 

	3.1 
	Clinical Governance 
	  
	11 
	Sexual Health 

	3.2 
	Patient Safety 
	  
	12 
	Care of People with Cancer & Palliative Care 

	3.3 
	Ethics and Values Based Medicine 
	  
	13 
	Care of People with Mental Health Problems 

	3.4 
	Promoting Equality and Valuing Diversity 
	  
	14 
	Care of People with Learning Disabilities 

	3.5 
	Evidence-based Practice 
	  
	15.1 
	Cardiovascular Problems 

	3.6 
	Research and Academic Activity 
	  
	15.2
	Digestive Problems 

	3.7 
	Teaching, Mentoring, Clinical Supervision 
	  
	15.3
	Drug and Alcohol Problems 

	4.1 
	Management in Primary Care 
	  
	15.4 
	ENT and Facial Problems 

	4.2 
	Information Management and Technology 
	  
	15.5
	Eye Problems 

	5 
	Healthy People 
	  
	15.6 
	Metabolic Problems 

	6
	Genetics in Primary Care 
	  
	15.7 
	Neurological Problems 

	7
	Care of Acutely Ill People 
	  
	15.8 
	Respiratory Problems 

	8
	Care of Children and Young People 
	  
	15.9
	Rheumatology, Musculoskeletal & Trauma

	9
	Care of Older Adults 
	  
	15.10
	Skin Problems 

	  
	
	  
	16
	Other Topics 


The most important curriculum statement is the first Being a GP and is referred to as the core statement of the curriculum. It defines the key learning outcomes for the discipline of general practice, and the skills required to practice medicine as a general practitioner in the National Health Service of the United Kingdom.
There are six domains to this core competency and all of these six areas of knowledge, skills and attitudes have to be attained irrespective of health care culture if the Registrar is going to become a competent GP.

Domains for Statement 1 – Being a GP or ‘The Core Competency’
Primary care management

· Managing a patient with unselected problems

· Managing and organising chronic disease services

· Making effective use of resources

· Working with colleagues
Person centred care 

· Establishing a doctor-patient relationship.

· Establishing rapport

· Respect for the patient’s autonomy

· Share decision making
· Providing continuity of care

Problem solving skills
· Selective history taking

· Selective examination

· Appropriate investigation, arriving at an appropriate differential diagnosis and formulating an appropriate effective management plan

A comprehensive approach
· Mastering the ability to deal with multiple problems or complaints in the one individual. 

· Managing both acute and chronic problems that may co-exist successfully, promoting health and disease prevention strategies.

Community orientation
· Reconciling the health needs of an individual with that of the coomunity in which they live

A holistic approach
· Appreciating the financial, social, psychological and emotional consequences of illness and their importance in developing a management plan with patients.
· Appreciating the role of the family, family culture and wider culture onther ideas, concerns and expectations
· An appreciation of implicit and explicit health care rationing

· Understanding our own limitation

The essential application features
There are three essential application features which describe the way in which a GP must perform in these six domains.

· Contextual  - working within context of the patients family, community and their culture.

· Attitudinal – GP behaviours to be influenced our professional norms, values and ethics.

· Scientific – adopting a critical, research led approach to practice and maintaining through life long learning.

nMRCGP – the 12 competencies
The nMRCGP assessments have been designed around 12 competency areas which explore the core competency domains and essential attitudinal features.

1. Communication and consultation skills. This competence is about communication with patients, and the use of recognised consultation techniques.

2. Practising holistically:  the ability of the doctor to operate in physical, psychological, socioeconomic and cultural dimensions, taking into account feelings as well as thoughts.

3. Data gathering and interpretation: the gathering and use of data for clinical judgement, the choice of physical examination and investigations, and their interpretation.

4. Making a diagnosis / making decisions. This competence is about a conscious, structured approach to decision making.

5. Clinical management: the recognition and management of common medical conditions in primary care.

6. Managing medical complexity and promoting health: aspects of care beyond managing straightforward problems, including the management of co-morbidity, uncertainty, risk and the approach to health rather than just illness.

7. Primary care administration and IMT: the appropriate use of primary care administration systems, effective recordkeeping and information technology for the benefit of patient care.

8. Working with colleagues and in teams: working effectively with other professionals to ensure patient care, including the sharing of information with colleagues.

9. Community orientation: the management of the health and social care of the practice population and local community.

10. Maintaining performance, learning and teaching: maintaining the performance and effective continuing professional development of oneself and others.

11. Maintaining an ethical approach to practice: practising ethically with integrity and a respect for diversity.

12. Fitness to practise: the doctor's awareness of when his/her own performance, conduct or health, or that of others, might put patients at risk and the action taken to protect patients.

These are examined through Work Based Assessment – see table overleaf
Work Based Assessment of the nMRCGP core competencies
	Competence Area
	MSF
	PSQ
	COT
	CbD
	CEX
	CSR

	Communication and consultation skills
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	Practising holistically
	 
	  [image: image6.jpg]



	  [image: image7.jpg]



	  [image: image8.jpg]



	 
	  [image: image9.jpg]




	Data gathering and interpretation
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	Making a diagnosis/decisions
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	Clinical management
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	Managing medical complexity
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	Primary care admin and IMT
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	Working with colleagues and in teams
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	Community orientation
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	Maintaining performance, learning and teaching
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	Maintaining an ethical approach
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	Fitness to practise
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RCGP curriculum resources for GP trainers 

e-GP: www.e-GP.org
The RCGP’s free new e-learning resource to support GP specialty training, featuring interactive e-learning modules covering the RCGP curriculum. Contains an e-learning module on Being a General Practitioner which introduces the core curriculum domains and essential application features. Register now at the e-GP website. 

RCGP InnovAiT: www.rcgp-innovait.oxfordjournals.org 
The RCGP’s monthly educational journal for Associates in Training, providing articles and AKT questions on GP topics and curriculum-based issues. The journal is available to trainers for a special subscription rate of just £35. Throughout 2009, InnovAiT will be featuring a series of articles on the nMRCGP competencies. 

RCGP Curriculum & Assessment Website: www.rcgp-curriculum.org.uk
Offers the latest news and information on GP training and the nMRCGP. Visit the RCGP 

Curriculum Documents section to download the curriculum statements and the Learning and Teaching Guide. 

RCGP Curriculum Map: www.rcgp-curriculum.org.uk/extras/curriculum 
The navigable online RCGP curriculum linking to online educational resources, and featuring a curriculum search engine to quickly locate items in the curriculum. 

RCGP Curriculum and nMRCGP Books: www.rcgp.org.uk/acatalog
Order online at the RCGP bookstore for a 10% membership discount. 

An essential read is:

The Condensed Curriculum Guide: for GP training and the new MRCGP (Paperback) by Ben Riley (Author), Jayne Haynes (Author), Steve Field (Author)

This explains the curriculum and competencies and how they can be taught, acquired, demonstrated and assessed.

