Registrar guidance - Reading domain entries
What were you reading? 

This needs to be recorded specifically so that the CS or ES are able to find it.

Why were you reading this? 

The material should be related to your professional development and your comments should demonstrate this link, for example to a case, clinical exposure, past experience, exam preparation etc

What did you learn? 

This needs to be specific and should be in terms of knowledge and skills and feelings

What will you do differently in future? 

This needs to cover the domains of knowledge, skills and feelings and include suggestions of personal change as well as possible system changes

What further learning needs did you identify?

Describe needs for learning and development that come out of the reading. These should be described in terms of knowledge, skills and feelings. The needs should be SMART (i.e. specific, measurable, achievable, realistic, timely). What you write in this section and the next should be transferable to your PDP

How and when will you address these?

The plans should be realistic and fit into your schedule; your response here should be clear not vague.

 Registrar guidance Audit/Project

What was the subject and aims of the audit/project?
Describe the topic chosen and what you hoped to learn by studying this topic. State the specific question that you were hoping to answer

What led to this subject being chosen?

Explain how this subject relates to your work in General Practice and the particular post you were working in when you did the audit or project.

Describe how the results of the study have the potential to alter your future practice, and how the study relates to the literature.

What did you learn?

Describe the results of your study and relate them to your own development and to the practice you are working in.

What will you do differently in future?

This needs to cover the domains of knowledge, skills and feelings and include suggestions of personal change as well as possible system changes

What further learning needs did you identify?

Describe needs for learning and development that come out of the audit. These should be described in terms of knowledge, skills and feelings. The needs should be SMART (i.e. specific, measurable, achievable, realistic, timely). What you write in this section and the next should be transferable to your PDP

How and when will you address these?

The plans should be realistic and fit into your schedule; your response here should be clear not vague.

Registrar guidance Significant event analysis (SEA)

We expect that you will make at least six SEA entries in your learning log each year. These entries will be assessed by your Educational Supervisor and possibly also by the ARCP panel that views your portfolio when you are due to progress. 

“Significant event” is often used as a synonym for something going wrong. You can include positive significant events if you wish. You may also include events that were consequent on the actions of someone in the team that you work in. The key thing is that they are significant to you and they affect you.

There are two essential elements in a significant event. One is the story of what happened, the consideration of how it could happen, and changes made to procedures and protocols in the light of this. The other is the emotional effect it has on the people involved. You need to write about your feelings, and those of any patient(s) and colleagues(s) affected, and how they are managed, as well as the mechanics of the event.

The data entry form on the portfolio for significant events has seven sections, here is some guidance on what is expected in each of these.

What happened?

Briefly outline the story of a significant event that affected you. The description should be clear and appropriately comprehensive.

What issues are raised by this significant event?

Explain why you chose this event, why is it significant to you?

How does it affect you, in procedural and emotional terms?

What was done well?

Describe the events and your reaction to them.

This description should be in terms of knowledge, skills and feelings

What was not done well?

Describe the events and your reaction to them.

This description should be in terms of knowledge, skills and feelings

What could be done differently in future?

Again, answer this question in terms of the domains of knowledge, skills and feelings and include suggestions of personal change as well as possible system changes. Please describe definite plans for the future rather than a list of possibilities.

What further (personal) learning needs did you identify?

Describe needs for learning and development that come out of the significant event. Again these should be described in terms of knowledge, skills and feelings. The needs should be SMART (i.e. specific, measurable, achievable, realistic, timely). What you write in this section and the next should be transferable to your PDP

How and when will you address these?

The plans should be realistic and fit into your schedule, your response here should be clear not vague.

ES & CS - Features of a good log entry for reading

	What were you reading? 


	Source described or referenced specifically enough for others to find 

	Why were you reading this? 


	Demonstrates pertinence of the reading to the trainee’s personal development in relation to the GP curriculum

	What did you learn? 


	Account of specific and significant things learnt, described in terms of knowledge, skills and feelings

	What will you do differently in future? 


	Reflective description, in terms of knowledge, skills and feelings, of how the reading will affect future practice

	What further learning needs did you identify?


	Demonstrates the ability to express learning needs that are specific, measurable and achievable, and relate to reflection on the reading done

	How and when will you address these?


	Realistic and definite plans described


ES & CS - Features of a good log entry for audit/ project
	What was the subject and aims of the audit/project?

	Clear statement of a specific and answerable question

	What led to this subject being chosen?


	Clearly expressed account of relevance to their own practice and the organisation they are working in. Related to literature.

	What did you learn?


	Brief account of the results and how they feed back to the practice. Personal learning points clearly identified

	What will you do differently in future?


	Definite and specific plans for future practice expressed in terms of personal change and system changes and phrased in terms of knowledge, skills and feelings

	What further learning needs did you identify?


	Demonstrates ability to express learning needs that are specific, measurable and achievable, and relate to the reflection on the subject of the audit/ project

	How and when will you address these?


	Realistic and definite plans described


ES & CS - Features of a good learning log entry for significant event

	What happened?


	Clarity of expression of salient features of the significant event

	What issues are raised by this significant event?


	Demonstrates relevance of the event to the working practices of the individual and the team. Demonstrates reflection, and appreciation of both personal and procedural aspects of the event.

	What was done well?


	Reflective description in terms of knowledge, skills and feelings

	What was not done well?


	Reflective description in terms of knowledge, skills and feelings

	What could be done differently in future?


	Reflective description in terms of knowledge, skills and feelings

	What further (personal) learning needs did you identify?


	Demonstrates ability to express learning needs that are specific, measurable and achievable, and relate to the reflection on the significant event

	How and when will you address these?


	Realistic and definite plans described
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